Sﬂﬁ?ﬁﬁ (Review)
Eﬁﬁ?ﬁﬁ Sf¥rer=ar= arfiumg (Remarks of Reviewing Officer)

HTT-4 (Section-4)
01/08/2025 - 01/11/2025 ( Closed )

@ TAO Explanation on Rejection
Please provide your explanation and supperting file below.

[] Reason
TAO Explanation on Rejection

M) File Upload

1. 3MT9VT Ufade MBI, Welta sHarar SrYdd], SrigmHd, dafdis uaikie] gRide HiT-3 Jefid geie aeraH ddr geal-eRomel agad
SIGTd BRI?

(Do you agree with assessment of Reporting Officer on work done, efficiency, personal attributes in part-3 of concerned employee?):- *
[‘-:‘ Yas J [‘-@-‘ No J
2. YgHd TN, dufRid d SRUl dld.(In case of difference of opinion details and reasons for the same may be given) :- *
1. 39 Uldded SYD U, ddl4d hHAFATHT HIYUAd], DIYEHT, dUlddd JUIGIREER] A« HET-3 HETel HellAl Hel—H- & el HeAHYRUMRIT HeHd 3|

3. WWH@W (ST ST 100 20G) (Overall Assessment of employee (Maximum 100 words)
e e SEEraE g, Suitar sftr feei srd, nfear @ armaa il Sradaar e ot TeEs s,

(Include Strengths and lesser strengths and his attitude towards disabled persons, women and Backward classes) :- "

1. 1YY Yldda-d D[, Hd4d HATAT 1Y, BIYEHdl, ddlddd JUIdIRISsR] G« HHT-3 HTel Helledl el dofedl HeUTHHRUIRAT JeHd 3

4. HHIR gl SRIYGd], BRI 9 duldad UidiRe] giarsdd Thald uridH.
(Gradation on works completed, efficiency and personal attributes by employees) (1-10 4l Haicd Ui+ GUdld Ud.) - *

| 3 HRYar(Work Completion), (Weightage 40 %)

3. . Afdeiie ISR (Review Officer)
T (Points) A
(Sr.No.) (Auto fetch from TI&fi® 3HTFOT T Form)
1 SfEFaR A fEae srfE ghdAccomplishment of planned work) 40
2 Feled HEME qeli(Quality of Output) 1
3 Herel e / aﬁlﬁiﬂfaﬂﬁ (Accomplishment of exceptional work / unforeseen tasks performed) 1

ﬂ'ﬁ‘?ﬂ T TP T T’Iﬁ)_-l (Average gradation on Work completion) 42.00




3.5,
(Sr-No.)

3H.5h.
(Sr.No.)

5. Ubcdld UlidT (Overall Gradation) :- *

9 (Jafe UG (Personal attributes) (weightage 30 %)
T (Points)

PSS TBIBIA (Attitude to work)

GRS (Sense of responsibility)

Waﬁﬂﬁam (Overall bearing and Personality)

HIGF% Yge (Emotional stability)

TAIEH I (Communication Skills)

A & anfr syaeie @Wmﬁ (Moral Courage and willingness to take professional stand)

w (Leadership gualities)

fagia oA B ST &Hd (Capacity to work in time limit)

dufds ﬂ'ﬂﬁﬁl"ﬁ T HTHT TRRIET 1:[UTIWT (Average gradation on Personal Attributes)

F) E'Tﬂfm (Efficiency) (weightage 30 %)

Tz (Points)

gﬂﬁ?ﬁm SIFEBHT (Review Officer)

(Give marks in range 0 to 100)

7845
46
91
78
56
71
80
78

72.25

gﬂﬁ?ﬂﬁﬁl SiferaTst (Review Officer)

(Give marks in range 0 to 100)

T Hre, fam T uafea Hriaed, Amfed T i YEfia asrdie wifHe gedt aeEad 99 Knowledge of relevant Acts/

Rules/procedures/IT Skill and awareness of local norms in the relevant area)

St FEISHTET & (Strategic planning ability)
Ga: U 9% S ST &7 (Decision making ability)

SYHHIEI (Initiative)

98

67

45

N/A

ST IR T YT S0% 2 9 FE0IRi SH-a9 HEvaTHT & (Ability to co-ordinate with other government agencies in relation to

work.)

SIRATCe HHATAIAT YR S0t 3101 i A erdr (Ability to motivate and develop subordinates/work in team)

& T FedTd TR U (Average gradation on Work efficiency)

5.13

f&B10T (Place) - = 'F

fadti® (Date) - 1A

+/ CR Continued

Reason:

Marks:

Reason

5.52

f&w®ToT (Place):  OFFICE

&% (Date):  01/01/1970

40

43.67

Test 1F

yAfdaior sifwrar ¥g, A/ 9 ueHm

Signature, Name & Designation of Reviewing
Officer

Reason
TaHmT vHE sl 9El, 19 9 uaH

Signature, Name & Designation of Vibhaag pramukh



